
²ƘŜǘƘŜǊ ȅƻǳǊ ōǳǎƛƴŜǎǎ ƛǎ ǎƳŀƭƭ ƻǊ ƭŀǊƎŜΣ 
ƳŀƴŀƎƛƴƎ ǘƘŜ ŜȄǇŜƴǎŜ ŀƴŘ ƳŜŜǝƴƎ ǘƘŜ 
ǎǘŀǘǳǘƻǊȅ ǊŜǉǳƛǊŜƳŜƴǘǎ ƻŦ ǿƻǊƪŜǊǎΩ ŎƻƳπ
ǇŜƴǎŀǝƻƴ Ŏŀƴ ōŜ ŎƘŀƭƭŜƴƎƛƴƎΦ IƻǿŜǾŜǊΣ 
ǊǳƴƴƛƴƎ ŀ ōǳǎƛƴŜǎǎ ǿƛǘƘƻǳǘ ǿƻǊƪŜǊǎΩ ŎƻƳπ
ǇŜƴǎŀǝƻƴ ƛƴǎǳǊŀƴŎŜ ƛǎ ōŀŘ ŦƻǊ ōǳǎƛƴŜǎǎΦ 
¢ƘŜ ŎƻƴǎŜǉǳŜƴŎŜǎ ƻŦ ƴƻǘ ŦƻƭƭƻǿƛƴƎ ǘƘŜ 
ƭŀǿ ƛǎ ƴƻǘ ǿƻǊǘƘ ǘƘŜ ǊƛǎƪΦ 
 
tŀȅ !ǧŜƴǝƻƴ bƻǿ ƻǊ tŀȅ [ŀǘŜǊ  
²ƻǊƪŜǊǎΩ ŎƻƳǇŜƴǎŀǝƻƴ ƛƴǎǳǊŀƴŎŜ ƛǎ ŀ ƴƻ-
Ŧŀǳƭǘ ŎƻǾŜǊŀƎŜ ŦƻǊ ŜƳǇƭƻȅŜŜǎ ǎǳũŜǊƛƴƎ ŀ 
Ƨƻō-ǊŜƭŀǘŜŘ ƛƴƧǳǊȅ ƻǊ ƛƭƭƴŜǎǎΦ ²ƻǊƪŜǊǎΩ 
ŎƻƳǇŜƴǎŀǝƻƴ ƛƴǎǳǊŀƴŎŜ ƛǎ ŘŜǎƛƎƴŜŘ ǘƻ 
ƘŜƭǇ ǇǊƻǘŜŎǘ ŜƳǇƭƻȅŜǊǎ ŦǊƻƳ ǇŜǊǎƻƴŀƭ 
ƭƛŀōƛƭƛǘȅ ŀƴŘ ǇƻǘŜƴǝŀƭ Ŏƻǎǘǎ ŀǎǎƻŎƛŀǘŜŘ 
ǿƛǘƘ Ƨƻō-ǊŜƭŀǘŜŘ ƛƴƧǳǊƛŜǎΦ  .ŜŎŀǳǎŜ bŜǾŀŘŀ 
Ƙŀǎ άŜȄŎƭǳǎƛǾŜ ǊŜƳŜŘȅΣέ ǘƘŜ ƛƴƧǳǊŜŘ ǿƻǊƪπ
ŜǊǎΩ ōŜƴŜŬǘǎ ŀǊŜ ǎŜǘ ŦƻǊǘƘ ƛƴ ǎǘŀǘǳǘŜ ŀƴŘ 
ƎŜƴŜǊŀƭƭȅ ŀƴ ƛƴƧǳǊŜŘ ǿƻǊƪŜǊΣ Ŏŀƴƴƻǘ ǎǳŜ 
ŀƴ ŜƳǇƭƻȅŜǊ ŦƻǊ ǿƻǊƪ ǊŜƭŀǘŜŘ ƛƴƧǳǊƛŜǎ ƛŦ 
ǘƘŜ ŜƳǇƭƻȅŜǊ Ƙŀǎ ǎŜŎǳǊŜŘ ǿƻǊƪŜǊǎΩ ŎƻƳπ
ǇŜƴǎŀǝƻƴ ƛƴǎǳǊŀƴŎŜ ŀǎ ǊŜǉǳƛǊŜŘ ōȅ bŜǾŀπ
Řŀ ƭŀǿΦ  
 
 ¢ƘŜ ƭŀǿ ǊŜǉǳƛǊŜǎ ŜƳǇƭƻȅŜǊǎ ƻǇŜǊŀǝƴƎ ƛƴ 
bŜǾŀŘŀ ǘƻ ǎŜŎǳǊŜ ŀƴŘ Ƴŀƛƴǘŀƛƴ ǿƻǊƪŜǊǎΩ 
ŎƻƳǇŜƴǎŀǝƻƴ ƛƴǎǳǊŀƴŎŜ ŦƻǊ ǘƘŜƛǊ ŜƳǇƭƻȅπ
ŜŜǎΦ  ¢ƘŜǊŜ ŀǊŜ ŦŜǿ ŜȄŎŜǇǝƻƴǎ ǘƻ ǘƘƛǎ ǊŜπ
ǉǳƛǊŜƳŜƴǘΦ  
9ƳǇƭƻȅŜǊǎ ƳŜŜǘ ǘƘƛǎ ǊŜǉǳƛǊŜƳŜƴǘ ƻŦ ǘƘŜ 
ƭŀǿ ōȅΥ 
 {ŜŎǳǊƛƴƎ ŀƴŘ ƳŀƛƴǘŀƛƴƛƴƎ ŀ ǿƻǊƪŜǊǎΩ 

ŎƻƳǇŜƴǎŀǝƻƴ ƛƴǎǳǊŀƴŎŜ ǇƻƭƛŎȅ ǿƛǘƘ ŀ 

ƭƛŎŜƴǎŜŘ ƛƴǎǳǊŜǊ ŀǳǘƘƻǊƛȊŜŘ ōȅ ǘƘŜ 5ƛǾƛπ
ǎƛƻƴ ƻŦ LƴǎǳǊŀƴŎŜ ǘƻ ǿǊƛǘŜ ǿƻǊƪŜǊǎΩ ŎƻƳπ
ǇŜƴǎŀǝƻƴ ǇƻƭƛŎƛŜǎ ƛƴ bŜǾŀŘŀΤ ƻǊ 
 .ŜŎƻƳƛƴƎ ǎŜƭŦ-ƛƴǎǳǊŜŘ ŦƻǊ ǿƻǊƪŜǊǎΩ 
ŎƻƳǇŜƴǎŀǝƻƴ ό! ǎŜƭŦ-ƛƴǎǳǊŜŘ ŜƳǇƭƻȅŜǊ 
Ƴŀȅ ŀŘƳƛƴƛǎǘŜǊ ƛǘǎ ƻǿƴ ǿƻǊƪŜǊǎϥ ŎƻƳπ
ǇŜƴǎŀǝƻƴ ŎƭŀƛƳǎ ƻǊ ŎƻƴǘǊŀŎǘ ǿƛǘƘ ŀ ǘƘƛǊŘ 
ǇŀǊǘȅ ŀŘƳƛƴƛǎǘǊŀǘƻǊ ό¢t!ύ ǘƻ ǇǊƻǾƛŘŜ 
ǘƘŜǎŜ ǎŜǊǾƛŎŜǎύΤ ƻǊ 
 .Ŝ ƭŜƎŀƭƭȅ ŜȄŜƳǇǘ ǇǳǊǎǳŀƴǘ ǘƻ ǎǘŀǘǳǘŜ 
ǘƻ ǇǊƻǾƛŘŜ ǿƻǊƪŜǊǎΩ ŎƻƳǇŜƴǎŀǝƻƴ ƛƴπ
ǎǳǊŀƴŎŜΦ 
{ƻƳŜ ŜȄŎŜǇǝƻƴǎ ŀǊŜ ƻǳǘƭƛƴŜŘ ƛƴ bw{ 
смсΦ!ммлΦ 
 
aȅǘƘǎ ŀƴŘ wŜŀƭƛǝŜǎ 
9ƳǇƭƻȅŜǊǎ ƴŜŜŘ ǘƻ ōŜ ŀǿŀǊŜ ǘƘŀǘ ǘƘŜǊŜ 
ŀǊŜ Ƴŀƴȅ ǿƻǊƪŜǊǎΩ ŎƻƳǇŜƴǎŀǝƻƴ 
ƳȅǘƘǎΦ  Lǘ ƛǎ ƛƳǇŜǊŀǝǾŜ ȅƻǳ ƻǇŜǊŀǘŜ 
ȅƻǳǊ ōǳǎƛƴŜǎǎ ōŀǎŜŘ ƻƴ ǘƘŜ ƭŀǿΤ ƻǇŜǊπ
ŀǝƴƎ ŀ ōǳǎƛƴŜǎǎ ōŀǎŜŘ ƻƴ ƳƛǎŎƻƴŎŜǇπ
ǝƻƴǎ Ŏŀƴ ǊŜǎǳƭǘ ƛƴ ŀŘƳƛƴƛǎǘǊŀǝǾŜ ǎŀƴŎπ
ǝƻƴǎΣ ǇǊŜƳƛǳƳ ǇŜƴŀƭǝŜǎΣ ŀƴŘ ŎǊƛƳƛƴŀƭ 
ǇǊƻǎŜŎǳǝƻƴ ōȅ ǘƘŜ bŜǾŀŘŀ !ǧƻǊƴŜȅ 
DŜƴŜǊŀƭΩǎ ƻŶŎŜΦ 
 
aȅǘƘΥ L ƻƴƭȅ ƘŀǾŜ ŦŀƳƛƭȅ ƳŜƳōŜǊǎΣ ŦŜǿ 
ŜƳǇƭƻȅŜŜǎΣ ƻǊ ǇŀǊǘ-ǝƳŜ ŜƳǇƭƻȅŜŜǎ 
ǿƻǊƪƛƴƎ ŦƻǊ ƳŜΣ ǎƻ L ŘƻƴΩǘ ōŜƴŜŬǘ ƻǊ 
ƴŜŜŘ ǘƻ ǇǳǊŎƘŀǎŜ ǿƻǊƪŜǊǎΩ ŎƻƳǇŜƴǎŀπ
ǝƻƴ ƛƴǎǳǊŀƴŎŜΦ 
wŜŀƭƛǘȅΥ  Lƴ ǘƘŜ {ǘŀǘŜ ƻŦ bŜǾŀŘŀ ƛŦ ȅƻǳ 
ŜƳǇƭƻȅ ƻƴŜ ƻǊ ƳƻǊŜ ǇŜƻǇƭŜ ȅƻǳ ŀǊŜ 
ǊŜǉǳƛǊŜŘ ǘƻ ǎŜŎǳǊŜ ŀƴŘ Ƴŀƛƴǘŀƛƴ ŀ ǿƻǊƪπ

/ƻƴǝƴǳŜŘΣ ǇŀƎŜ н 

ŜǊǎΩ ŎƻƳǇŜƴǎŀǝƻƴ ǇƻƭƛŎȅΦ  !ŎŎƻǊŘƛƴƎ 
ǘƻ ǘƘŜ ƭŀǿΣ Ƴƻǎǘ ƛƴŘƛǾƛŘǳŀƭǎ ǿƘƻ     
ǇǊƻǾƛŘŜ ŀ ǎŜǊǾƛŎŜ ǘƻ ŀ ŦƻǊ-ǇǊƻŬǘ ōǳǎƛπ
ƴŜǎǎ ǿƛƭƭ ōŜ ŘŜŜƳŜŘ ŜƳǇƭƻȅŜŜǎ ŦƻǊ ǘƘŜ 
ǇǳǊǇƻǎŜǎ ƻŦ ǿƻǊƪŜǊǎΩ ŎƻƳǇŜƴǎŀǝƻƴ 
ƛƴǎǳǊŀƴŎŜΦ  
 
aȅǘƘΥ L ŀƳ ŀ ǎƳŀƭƭ ŜƳǇƭƻȅŜǊ ǿƛǘƘ 
ƳƛƴƛƳŀƭ ǊŜǾŜƴǳŜΣ ǎƻ L ǿƛƭƭ ƘŀǾŜ Ƴȅ 
ŜƳǇƭƻȅŜŜǎ ǎŜŎǳǊŜ ǘƘŜƛǊ ƻǿƴ ǿƻǊƪŜǊǎΩ 
ŎƻƳǇŜƴǎŀǝƻƴ ǇƻƭƛŎȅ ƛƴ ƻǊŘŜǊ ǘƻ ǎŀǾŜ 
ƳƻƴŜȅΦ 
wŜŀƭƛǘȅΥ  ! ōǳǎƛƴŜǎǎ Ŏŀƴƴƻǘ ǊŜǉǳƛǊŜ 
ǘƘŜƛǊ ŜƳǇƭƻȅŜŜǎ ǘƻ ƻōǘŀƛƴ ǘƘŜƛǊ ƻǿƴ 
ǿƻǊƪŜǊǎΩ ŎƻƳǇŜƴǎŀǝƻƴ ƛƴǎǳǊŀƴŎŜ Ǉƻƭƛπ
ŎȅΦ  ¢ƘŜ Ŏƻǎǘ ƻŦ ǘƘŜ ǿƻǊƪŜǊǎΩ ŎƻƳǇŜƴπ
ǎŀǝƻƴ ǇƻƭƛŎȅ Ƴǳǎǘ ōŜ ǇŀƛŘ ŜƴǝǊŜƭȅ ōȅ 
ǘƘŜ ŜƳǇƭƻȅŜǊΤ ƴƻ ŀƳƻǳƴǘ Ŏŀƴ ōŜ 
ŎƘŀǊƎŜŘ ǘƻ ŜƳǇƭƻȅŜŜǎΦ 
 
aȅǘƘΥ  L Řƻ ƴƻǘ ƘŀǾŜ ŜƳǇƭƻȅŜŜǎ      
ōŜŎŀǳǎŜ L ƻƴƭȅ ƘƛǊŜ άмлффǎέ ƻǊ ƛƴŘŜπ
ǇŜƴŘŜƴǘ ŎƻƴǘǊŀŎǘƻǊǎΣ ǎƻ L ŘƻƴΩǘ ƴŜŜŘ 
ǘƻ ǎŜŎǳǊŜ ǿƻǊƪŜǊǎΩ ŎƻƳǇŜƴǎŀǝƻƴ ƛƴπ
ǎǳǊŀƴŎŜΦ 
wŜŀƭƛǘȅΥ  Lǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƘŀǘ ŜŀŎƘ 
ǿƻǊƪƛƴƎ ǊŜƭŀǝƻƴǎƘƛǇ ōŜ ǘƘƻǊƻǳƎƘƭȅ 
ŜȄŀƳƛƴŜŘ ōŜŦƻǊŜ ŀƴ ŜƳǇƭƻȅŜǊ Ŏƭŀǎǎƛπ
ŬŜǎ ŀƴ ƛƴŘƛǾƛŘǳŀƭ ŀǎ ŀƴ ƛƴŘŜǇŜƴŘŜƴǘ 
ŎƻƴǘǊŀŎǘƻǊ ŀƴŘ ƴƻǘ ŀƴ ŜƳǇƭƻȅŜŜ ŦƻǊ 
ǘƘŜ ǇǳǊǇƻǎŜǎ ƻŦ ǿƻǊƪŜǊǎΩ ŎƻƳǇŜƴǎŀπ
ǝƻƴ ƛƴǎǳǊŀƴŎŜΦ  ! άмлффέ ŘƻŜǎ ƴƻǘ  
ŀƭǿŀȅǎ ŜƭƛƳƛƴŀǘŜ ǘƘŜ ŜƳǇƭƻȅŜŜ- 
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Workersõ Compensation Insurance: 
²Ƙƻ ƴŜŜŘǎ ƛǘ ŀƴŘ ǿƘȅ ȅƻǳ ǎƘƻǳƭŘ ƘŀǾŜ ƛǘ   
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employer relationship.  NRS 616B.603 pertains to Independent Enterprises and should be considered to determine if 

you could be deemed an employer under this provision. 

 

In order to not be deemed the employer under the òindependent enter-

prise exemption,ó 1) You must not be òin the same trade, business, pro-

fession or occupationó as the person or business with whom you con-

tract, and 2) The person or business with whom you contract must be an 

independent enterprise. Otherwise, workersõ compensation coverage is 

required. 
 

Incorrectly deeming employees as independent contractors can lead to 

serious consequences. According to the Nevada Attorney Generalõs office 

this misconception does not preclude employers from being criminally 

prosecuted.  In addition, if an employer-employee relationship exists, the employer will pay a premium penalty for 

the time the employer was uninsured as well as any costs relating to an uninsured claim, which can be significant de-

pending of the severity of the injury.  The consequences for being uninsured could be catastrophic to some compa-

nies.   
 

Myth: The subs that I hire should have their own coverage, so I wonõt worry about workersõ compensation in-

surance. 

Reality:   If you are a licensed contractor, you should know that you may be determined to be the employer of 

independent contractors, subcontractors and their employees for purposes of providing workers compensation 

insurance coverage. This result stems from NRS 616A.210, which states: òêsubcontractors, independent contrac-

tors and the employees of either shall be deemed to be employees of the principal contractor for purposes of 

[the Nevada Industrial Insurance Act (the òActó)]êó Licensed contractors need to be wary because the Act has a 

broad definition of principal contractor.  
 

In addition, if an employee of a subcontractor or an independent contractor has a work -related injury and the 

employer has not secured industrial insurance, the principal contractor will be responsible for the actual cost of 

the claim, plus administrative fees. Please refer to NRS 616C.220. 
 

Generally, unless excluded by statute, òêEvery person, firm, voluntary association and private corpora-

tionêwhich has in service any person under a contract of hire,ó needs coverage. 
 

Employers should consult with their attorney, insurance agent/broker, or carrier regarding the specifics of their 

situation and their options regarding workersõ compensation. 
 

Education and Enforcement  

The Division of Industrial Relations, Workersõ Compensation Section (WCS) is responsible for ensuring all em-

ployers are in compliance with the law.  Employers who fail to secure and maintain a workersõ compensation 

policy for their employees will be charged with an administrative fine up to $15,000; premium penalties; may be 

ordered to cease operations until workersõ compensation insurance has been obtained; and will be held finan-

cially responsible for all costs relating to an uninsured claim.  
  

Please contact the Division of Industrial Relations, Workersõ Compensation Section if you would like more infor-

mation relating to this matter. Employers are invited to learn more regarding workersõ compensation insurance 

by attending classes provided by the Workersõ Compensation Section. You can also visit the Division of Industri-

al Relationsõ website to access information on employer coverage requirements for workersõ compensation in-

surance- http://dirweb.state.nv.us/WCS/wcs.htm. 
 

Contact: Workersõ Compensation Section (775) 684-7270, (702) 486 -9000 or WCSHelp@business.nv.gov   

Workersô Compensation, continued 

http://dirweb.state.nv.us/WCS/wcs.htm
mailto:WCSHelp@business.nv.gov


One of the biggest challenges for small business owners 

in todayõs credit-restricted economy is accelerating cash 

flow. It is more important than ever that small business 

owners know there are alternatives for obtaining the 

working capital they need to speed up their cash flow.  

Small business owners were surveyed by The Interface 

Financial Group (òIFGó) to find out how they financed 

their business. 
 

What the surveyed group showed was a lack of detailed 

financial planning. Most assumed that if they could ôsellõ 

their product or service they would easily survive and 

grow on the cash flow that those sales generated. They 

rarely recognized the fact that growth would always    

demand more capital. It is a fundamental cycle ñ the 

more a business grows, the more capital is required. 
 

After using all other individual re-

sources, the group finally turned to 

their bank for assistance.  And then 

the shock set in ñ the bank turned 

down their application because their 

business was too young, it lacked a 

solid balance sheet, there was insuffi-

cient cash flow to support debt ser-

vice, the bank didnõt finance that 

ôtypeõ of business, and so on. 
 

Small business owners do have op-

tions other than ôthe bankõ but it is 

essential that they research alterna-

tive funding sources and connect 

with a suitable provider before they 

become desperate. Businesses do 

not usually fail because of a lack of 

finances ñ they fail because the 

owner neglected to investigate and 

obtain the appropriate financing at the appropriate time.  
 

Accounts receivable financing is an alternative for secur-

ing fast working capital.  Most small business owners 

have felt the constraints associated with waiting for pay-

ment of invoices.  The wait can negatively impact a com-

panyõs cash flow, making it hard to produce new orders, 

bid on new contracts, and/or provide their services to 
3 

their customers. This obstacle is removed by selling 

outstanding invoices at a discount. 
 

Factoring is arguably the most well-known and old-

est form of accounts receivable financing dating back 

over 4,000 years.  In a factoring arrangement, the 

factor normally requires all receivables to be includ-

ed in a lending arrangement and requires certain on-

going monthly minimum sales of all invoices, usually 

for a 12 ð 24 month period. The factor also expects 

to undertake much or all of the accounts receivable 

administration work, including day -to-day contact 

and collections with the customers. 
 

What sets invoice discounting apart from the more 

familiar factoring is that clients choose how and 

when to use the service, strictly according to their 

own cash flow needs.  Clients are never obligated to 

sell their receivables and there is 

no ongoing commitment associat-

ed with the service. Clientsõ use of 

invoice discounting depends solely 

on their self-determined cash flow 

requirements.  Invoice discounting 

is a òuse-it-as-you-need-itó ar-

rangement, specifically designed to 

act as a bridge to meet the needs 

of small businesses during their 

formative and rapid growth periods 

without creating debt on the bal-

ance sheet.  
 

The service is quick and straightfor-

ward with a minimum of paper-

work.  As goods or services are de-

livered or provided, an invoice is 

created.  The invoice discounter 

purchases the invoice and releases 

cash to the company, usually within a matter of 

hours.  
 

One example of a local company benefiting from in-

voice discounting is LV HANGERS, a manufacturer of 

wire hangers for dry cleaners. In order to produce 

the product there are many expenses to ensure there 

is sufficient raw material to keep production moving.  

ACCESS TO CAPITAL CORNER: 

!ŎŎƻǳƴǘǎ wŜŎŜƛǾŀōƭŜ CƛƴŀƴŎƛƴƎ  

If you 

want to 

grow, the 

money 

has to 

flow.  

Contributed by Interface Financial Group  



ACCESS TO CAPITAL DIRECTORY 

The Access to Capital Directory  is a comprehensive listing 

of products and resources available to Nevada businesses.   

View online at http://business.nv.gov/Business/

Access_to_Capital/Access_to_Capital/  

 

 

 

Q: Why should I keep records? 

!Υ  9ǾŜǊȅƻƴŜ ƛƴ ōǳǎƛƴŜǎǎ Ƴǳǎǘ ƪŜŜǇ ǊŜŎƻǊŘǎΦ YŜŜǇƛƴƎ 
ƎƻƻŘ ǊŜŎƻǊŘǎ ƛǎ ǾŜǊȅ ƛƳǇƻǊǘŀƴǘ ŀƴŘ ǿƛƭƭ ƘŜƭǇ ȅƻǳ Řƻ ǘƘŜ 
ŦƻƭƭƻǿƛƴƎΥ 
 

 aƻƴƛǘƻǊ ǘƘŜ ǇǊƻƎǊŜǎǎ ƻŦ ȅƻǳǊ ōǳǎƛƴŜǎǎ 
wŜŎƻǊŘǎ Ŏŀƴ ǎƘƻǿ ǿƘŜǘƘŜǊ ȅƻǳǊ ōǳǎƛƴŜǎǎ ƛǎ ƛƳǇǊƻǾƛƴƎΣ 
ǿƘƛŎƘ ƛǘŜƳǎ ŀǊŜ ǎŜƭƭƛƴƎΣ ƻǊ ǿƘŀǘ ŎƘŀƴƎŜǎ ȅƻǳ ƴŜŜŘ ǘƻ 
ƳŀƪŜΦ DƻƻŘ ǊŜŎƻǊŘǎ Ŏŀƴ ƛƴŎǊŜŀǎŜ ǘƘŜ ƭƛƪŜƭƛƘƻƻŘ ƻŦ ōǳǎƛπ
ƴŜǎǎ ǎǳŎŎŜǎǎΦ  
 

 tǊŜǇŀǊŜ ȅƻǳǊ ŬƴŀƴŎƛŀƭ ǎǘŀǘŜƳŜƴǘǎ 
¢ƘŜǎŜ ƛƴŎƭǳŘŜ ƛƴŎƻƳŜ όǇǊƻŬǘ ŀƴŘ ƭƻǎǎύ ǎǘŀǘŜƳŜƴǘǎ ŀƴŘ 
ōŀƭŀƴŎŜ ǎƘŜŜǘǎΦ ¢ƘŜǎŜ ǎǘŀǘŜƳŜƴǘǎ Ŏŀƴ ƘŜƭǇ ȅƻǳ ƛƴ ŘŜŀƭπ
ƛƴƎ ǿƛǘƘ ȅƻǳǊ ōŀƴƪ ƻǊ ŎǊŜŘƛǘƻǊǎ ŀƴŘ ƘŜƭǇ ȅƻǳ ƳŀƴŀƎŜ 
ȅƻǳǊ ōǳǎƛƴŜǎǎΦ  
 ǒ !ƴ ƛƴŎƻƳŜ ǎǘŀǘŜƳŜƴǘ ǎƘƻǿǎ ǘƘŜ ƛƴŎƻƳŜ ŀƴŘ 
ŜȄǇŜƴǎŜǎ ƻŦ ǘƘŜ ōǳǎƛƴŜǎǎ ŦƻǊ ŀ ƎƛǾŜƴ ǇŜǊƛƻŘ ƻŦ 
ǝƳŜΦ 

 ǒ ! ōŀƭŀƴŎŜ ǎƘŜŜǘ ǎƘƻǿǎ ǘƘŜ ŀǎǎŜǘǎΣ ƭƛŀōƛƭƛǝŜǎΣ ŀƴŘ 
ȅƻǳǊ Ŝǉǳƛǘȅ ƛƴ ǘƘŜ ōǳǎƛƴŜǎǎ ƻƴ ŀ ƎƛǾŜƴ ŘŀǘŜΦ  

 

 LŘŜƴǝŦȅ ǎƻǳǊŎŜ ƻŦ ǊŜŎŜƛǇǘǎ 
¸ƻǳ ǿƛƭƭ ǊŜŎŜƛǾŜ ƳƻƴŜȅ ƻǊ ǇǊƻǇŜǊǘȅ ŦǊƻƳ Ƴŀƴȅ 
ǎƻǳǊŎŜǎΦ ¸ƻǳǊ ǊŜŎƻǊŘǎ Ŏŀƴ ƛŘŜƴǝŦȅ ǘƘŜ ǎƻǳǊŎŜ ƻŦ ȅƻǳǊ 
ǊŜŎŜƛǇǘǎΦ ¸ƻǳ ƴŜŜŘ ǘƘƛǎ ƛƴŦƻǊƳŀǝƻƴ ǘƻ ǎŜǇŀǊŀǘŜ ōǳǎƛπ
ƴŜǎǎ ŦǊƻƳ ƴƻƴ-ōǳǎƛƴŜǎǎ ǊŜŎŜƛǇǘǎ ŀƴŘ ǘŀȄŀōƭŜ ŦǊƻƳ ƴƻƴπ
ǘŀȄŀōƭŜ ƛƴŎƻƳŜΦ  
 

 YŜŜǇ ǘǊŀŎƪ ƻŦ ŘŜŘǳŎǝōƭŜ ŜȄǇŜƴǎŜǎ 
¸ƻǳ Ƴŀȅ ŦƻǊƎŜǘ ŜȄǇŜƴǎŜǎ ǿƘŜƴ ȅƻǳ ǇǊŜǇŀǊŜ ȅƻǳǊ ǘŀȄ 
ǊŜǘǳǊƴΣ ǳƴƭŜǎǎ ȅƻǳ ǊŜŎƻǊŘ ǘƘŜƳ ǿƘŜƴ ǘƘŜȅ ƻŎŎǳǊΦ 
 

 tǊŜǇŀǊŜ ȅƻǳǊ ǘŀȄ ǊŜǘǳǊƴ 
¢ƘŜǎŜ ǊŜŎƻǊŘǎ Ƴǳǎǘ ǎǳǇǇƻǊǘ ǘƘŜ ƛƴŎƻƳŜΣ ŜȄǇŜƴǎŜǎΣ ŀƴŘ 
ŎǊŜŘƛǘǎ ȅƻǳ ǊŜǇƻǊǘΦ DŜƴŜǊŀƭƭȅΣ ǘƘŜǎŜ ŀǊŜ ǘƘŜ ǎŀƳŜ ǊŜŎπ
ƻǊŘǎ ȅƻǳ ǳǎŜ ǘƻ ƳƻƴƛǘƻǊ ȅƻǳǊ ōǳǎƛƴŜǎǎ ŀƴŘ ǇǊŜǇŀǊŜ 
ȅƻǳǊ ŬƴŀƴŎƛŀƭ ǎǘŀǘŜƳŜƴǘΦ  
 

 {ǳǇǇƻǊǘ ƛǘŜƳǎ ǊŜǇƻǊǘŜŘ ƻƴ ǘŀȄ ǊŜǘǳǊƴǎ 
¸ƻǳ Ƴǳǎǘ ƪŜŜǇ ȅƻǳǊ ōǳǎƛƴŜǎǎ ǊŜŎƻǊŘǎ ŀǾŀƛƭŀōƭŜ ŀǘ ŀƭƭ 
ǝƳŜǎ ŦƻǊ ƛƴǎǇŜŎǝƻƴ ōȅ ǘƘŜ Lw{Φ LŦ ǘƘŜ Lw{ ŜȄŀƳƛƴŜǎ ŀƴȅ 
ƻŦ ȅƻǳǊ ǘŀȄ ǊŜǘǳǊƴǎΣ ȅƻǳ Ƴŀȅ ōŜ ŀǎƪŜŘ ǘƻ ŜȄǇƭŀƛƴ ǘƘŜ 
ƛǘŜƳǎ ǊŜǇƻǊǘŜŘΦ ! ŎƻƳǇƭŜǘŜ ǎŜǘ ƻŦ ǊŜŎƻǊŘǎ ǿƛƭƭ ǎǇŜŜŘ ǳǇ 
ǘƘŜ ŜȄŀƳƛƴŀǝƻƴΦ 

Have a question for one of our guest experts?   
Email cfoley@business.nv.gov. 

/ƘǊƛǎǝƴŜ Cƻƻǝǘ 
{ǊΦ {ǘŀƪŜƘƻƭŘŜǊ [ƛŀƛǎƻƴΣ Lw{  
ŎƘǊƛǎǝƴŜΦŀΦŦƻƻǝǘϪƛǊǎΦƎƻǾ 
όтлнύ пмф-нпоо 

Accounts Receivable contõd 

In manufacturing, payments for finished goods are set at net 

30 days after the sale. This puts a heavy strain on cash flow.  

The long wait for funds and inability to purchase raw material 

sometimes stops production completely. òIt is really hard to 

grow the business when you need to stay closed half the 

time,ó says owner, Dmitriy Melnik. 

 

òWe were able to increase the cash flow and improve the sup-

ply of the raw material thus increasing our output and reve-

nue.ó 

 

 Mr. Melnik believes invoice discounting òwill greatly help my 

business grow. We will be able to increase our output and 

sales. The additional cash flow will allow us to buy new       

machinery and stock up on raw materials.  ò[Invoice discount-

ing] has changed my business and provided me with higher 

hopes and opportunities.ó 

 

There are several reasons for a business-to-business company 

to consider invoice discounting:  

Speed. The relationship with an invoice discounter can be set 

up within days and once established, funding can happen 

within 48 hours. By receiving cash sooner, cash flow improves. 

Credit History.  Most of the funding decisions are based on 

the credit of the businessõ customer. 

Available Funding.  Invoice discount funding can grow in line 

with the receivables of the business. 

Not a Loan.  Invoice discounting is a simple buy/sell, off bal-

ance sheet transaction. 

Cost. The cost is based on the number of days the invoice is 

outstanding; there are no long -term commitments, no extra 

fees or charges. 

Growth.  Having access to capital improves the financial posi-

tion of a growing business. While invoice discounting is a 

short-term solution, it ultimately leads to conventional bank 

financing because the credit and trade history of the business 

is improved. 

 

Growth will always demand more capital ñ the successful  

entrepreneur is the one who finds that all -important cash 

without going into debt or being restricted with burdensome 

service contracts.  
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RESOURCE ORGANIZATION SPOTLIGHT: 

Nevada Industry Excellence (NVIE) is a 

fee-for-service industrial outreach pro-

gram for the Nevada System of Higher Education (NSHE).  

NVIE provides business and technical consulting solutions to 

help Nevadaõs manufacturing, mining and construction com-

panies become more profitable and globally competitive.    
 

Nearly eighty percent of Nevada manufacturers have fewer 

than 20 employees. NVIEõs private-industry experienced Pro-

ject Managers assist these companies in the core areas of 

business growth, quality solutions, lean manufacturing, and 

energy solutions.  The goal is to help companies to see past 

their problems and to the solution with an emphasis on meas-

urable results and achieving economic impact for Nevada.  

NVIE also engages talent from within NSHE, and other experts 

from Nevada and throughout the nation.  
 

NVIE is Nevadaõs Manufacturing Extension Partnership (MEP) 

Center.  In order to remain in good standing with continued 

federal funding, an independent survey of NVIE clients is con-

ducted after project and workshop completions to determine 

that clients benefitted with quantifiable success.  Over the last 

12 years, the NVIE program has generated over $1.2 billion in 

economic impact with 6,225 jobs created and retained as 

measured by the survey. 

NVIE also partners and works with state organizations such as 

the Governorõs Office of Economic Development (GOED) as-

sisting with expanding companies and companies looking to 

move to Nevada as well.  In addition to helping companies 

grow through efficiency and growth services, NVIE helps 

GOED implement the effective & successful Train Employees 

Now (TEN) incentive program for companies who expand or 

move to Nevada. 
 

ExporTech is one of NVIEõs most successful programs in help-

ing companies grow and expand here in Nevada.  Within 3 

months, ExporTech helps a company develop a strong export 

plan that targets a prime area of the world where the compa-

ny can realize best success. Collaboration with UNLV, UNR 

and local, state and federal export experts insures that the 

plan will be successful upon implementation.  Typically, com-

panies realize significant sales increase within 6 months of 

operationalizing the plan.  

 

!Ȅƛǎ LƴǘŜǊƴŀǝƻƴŀƭΣ ŀ ǎƳŀƭƭ [ŀǎ ±ŜƎŀǎ-ōŀǎŜŘ ōǳǎƛƴŜǎǎ ǿƛǘƘ п ŜƳǇƭƻȅŜŜǎΣ ƳŀƴǳŦŀŎπ
ǘǳǊŜǎ ŎƻƳǇƭŜǘŜ ǇƭŀǎƳŀ ŎǳǩƴƎ ǎȅǎǘŜƳǎ ŦƻǊ ǎƳŀƭƭ ƳŜǘŀƭ ŦŀōǊƛŎŀǝƻƴ Ƨƻō ǎƘƻǇǎ ǳǇ ǘƻ 
ƭŀǊƎŜ ǇǊƻŘǳŎǝƻƴ ǎȅǎǘŜƳǎ ǳǎŜŘ ƛƴ Ŧǳƭƭ ǎƛȊŜ ŎƻƳƳŜǊŎƛŀƭ ǎƘƛǇȅŀǊŘǎΦ 
 

¢ƘŜƛǊ /b/ tƭŀǎƳŀ /ǳǩƴƎ {ȅǎǘŜƳǎ ōŜƎŀƴ ǘƻ ƎŜƴŜǊŀǘŜ ŎƻƴǎƛŘŜǊŀōƭŜ ƛƴǘŜǊƴŀǝƻƴŀƭ ƛƴǘŜǊŜǎǘ ǿƛǘƘ ƛƴǉǳƛǊƛŜǎ ŀƴŘ ǉǳƻǘŜ ǊŜǉǳŜǎǘǎΦ  ¢ƘŜ ŎƻƳǇŀƴȅ 
ŘƛŘ ƴƻǘ ƘŀǾŜ ǘƘŜ ŜȄǇŜǊǝǎŜ ƴŜŜŘŜŘ ǘƻ ǇǊƻǇŜǊƭȅ ŀƴŘ ŜŶŎƛŜƴǘƭȅ ƘŀƴŘƭŜ ƛƴǘŜǊƴŀǝƻƴŀƭ ǎŀƭŜǎ ƛƴ ƻǊŘŜǊ ǘƻ ǎŀǝǎŦȅ ŦƻǊŜƛƎƴ ŎǳǎǘƻƳŜǊ ŘŜƳŀƴŘΦ   
bŜǾŀŘŀ LƴŘǳǎǘǊȅ 9ȄŎŜƭƭŜƴŎŜ όb±L9ύ ǎǘŀũ ǊŜŎƻƳƳŜƴŘŜŘ ǇŀǊǝŎƛǇŀǝƻƴ ƛƴ ǘƘŜ 9ȄǇƻǊ¢ŜŎƘ ǇǊƻƎǊŀƳ ǘƻ ŀƛŘ ƛƴ ƎǊƻǿƛƴƎ ǘƘŜƛǊ ǎŀƭŜǎΦ Lƴ ŀŘŘƛǝƻƴ ǘƻ 
ƛƴǘŜǊƴŀǝƻƴŀƭ ǉǳƻǝƴƎ ŀƴŘ ƻǊŘŜǊ ǇǊƻŎŜǎǎƛƴƎΣ ŜȄǇƻǊǘ ŬƴŀƴŎƛƴƎ ǿŀǎ ŀƭǎƻ ƴŜŜŘŜŘΦ   
 

b±L9 ŀƭƛƎƴŜŘ !Ȅƛǎ ǿƛǘƘ ǾŀǊƛƻǳǎ ŜȄǇƻǊǝƴƎ ŀƎŜƴŎƛŜǎ ŀƴŘ ŜȄǇŜǊǘǎ ǿƘƻ ǿŜǊŜ ƛƴǎǘǊǳƳŜƴǘŀƭ ƛƴ ǇƛƴǇƻƛƴǝƴƎ ŀ ǘŀǊƎŜǘ ŎƻǳƴǘǊȅΣ ŬƴŘƛƴƎ ŀ ŘƛǎǘǊƛōǳπ
ǘƻǊΣ ŀƴŘ ǇǊƻǾƛŘƛƴƎ ƪƴƻǿƭŜŘƎŜ ƻŦ Ƙƻǿ ǘƻ ǳǎŜ ǘƘŜ CǊŜŜ ¢ǊŀŘŜ !ƎǊŜŜƳŜƴǘǎΦ  b±L9 ŀƭǎƻ ǇǊƻǾƛŘŜŘ ¦b[± ƛƴǘŜǊƴǎ ŦƻǊ ǘŀǊƎŜǘ ŎƻǳƴǘǊȅ ǊŜǎŜŀǊŎƘΣ 
ŀƴŘ ŎƻŀŎƘŜǎ ŦƻǊ ǎǳǇǇƻǊǘ ŀƴŘ ƎǳƛŘŀƴŎŜΦ  !Ȅƛǎ ƛŘŜƴǝŬŜŘ ŀ ǘŀǊƎŜǘ ŎƻǳƴǘǊȅ ŀƴŘ ǿŀǎ ŀōƭŜ ǘƻ ƳŀƪŜ ǎƛƎƴƛŬŎŀƴǘ ŎƻƴǘŀŎǘǎ ǿƛǘƘ ƪŜȅ ŜȄǇƻǊǝƴƎ 
ōŀƴƪǎΦ 
 

!Ȅƛǎ ƛǎ ŎǳǊǊŜƴǘƭȅ ŜƴƎŀƎƛƴƎ ŀ ŦƻǊŜƛƎƴ ŎǳǎǘƻƳŜǊ ǿƛǘƘ ŀ ƴŜǿ ϷмнлΣллл ƻǊŘŜǊΣ ŀƴŘ ǘƘƛǎ ŎǳǎǘƻƳŜǊ ƛǎ ƴƻǿ ŀƭǎƻ ōǳȅƛƴƎ ǇŀǊǘǎ ϧ ŀŎŎŜǎǎƻǊƛŜǎ ŦƻǊ 
ǘƘŜƛǊ ƻƭŘŜǊ ƳŀŎƘƛƴŜǎ ŀǾŜǊŀƎƛƴƎ ϷнΣрлл ǇŜǊ ƳƻƴǘƘΦ Lƴ ŀŘŘƛǝƻƴΣ ƻǾŜǊ ǘƘŜ Ǉŀǎǘ о ƳƻƴǘƘǎΣ !Ȅƛǎ Ƙŀǎ ǉǳƻǘŜŘ ŀǇǇǊƻȄƛƳŀǘŜƭȅ ϷмΦр Ƴƛƭƭƛƻƴ ƛƴ   
ƳŀŎƘƛƴŜǎ ǘƻ /ŀƴŀŘƛŀƴ ŎƻƳǇŀƴƛŜǎΦ 
 

WƛƳ 5ƛƭƭΣ tǊŜǎƛŘŜƴǘ ƻŦ !Ȅƛǎ LƴǘŜǊƴŀǝƻƴŀƭ ŜȄǇƭŀƛƴǎΣ ά!Ȅƛǎ ƛǎ ƴƻǿ ǇǊƻǾƛŘƛƴƎ ǉǳƻǘŜǎ ǘƻ ǇƻǘŜƴǝŀƭ ŦƻǊŜƛƎƴ ōǳȅŜǊǎΣ ŀƴŘ ŦŀŎƛƭƛǘŀǝƴƎ ǘƘŜ ŬƴŀƴŎƛŀƭ 
ŀǎǇŜŎǘǎ ƻŦ ŜȄǇƻǊǝƴƎΦ  5ǳŜ ǘƻ b±L9Ωǎ 9ȄǇƻǊ¢ŜŎƘ ǿŜ ŀǊŜ ƴƻǿ ŀōƭŜ ǘƻ ƛŘŜƴǝŦȅ ǘƘŜ ŎǊǳŎƛŀƭ ŎƻƳǇƻƴŜƴǘǎ ƻŦ ŜȄǇƻǊǝƴƎΣ ŀƴŘ ƳƻǾŜ ŦƻǊǿŀǊŘ ǿƛǘƘ 
ƻǳǊ ƛƴǘŜǊƴŀǝƻƴŀƭ ōǳǎƛƴŜǎǎ ƎƻŀƭǎΦ  L ŦŜŜƭ ƳƻǊŜ ŎƻƴŬŘŜƴǘ ǘƘŀƴ ŜǾŜǊ ǘƘŀǘ ǿŜ ǿƛƭƭ ōŜ ŀōƭŜ ǘƻ ǉǳƛŎƪƭȅ ƳƻǾŜ ŦƻǊǿŀǊŘ ƛƴ ǎǳŎŎŜǎǎŦǳƭƭȅ ŜȄǇƻǊǝƴƎ 
ƻǳǊ ǇǊƻŘǳŎǘǎΦέ   

Las Vegas company finds growth opportunity in international markets  

 

Terry Culp, Deputy Director 

tculp@nvie.nevada.edu 

Office: 702-895-2615 

Cell: 702-499-2739 

Contact Us  
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AWARENESS 

Accion Offers Business Financing Options  

!ŎŎƛƻƴ Ƙŀǎ ǊŜŎŜƴǘƭȅ ŜȄǇŀƴŘŜŘ ǘƘŜ ŬƴŀƴŎƛƴƎ ƻǇǝƻƴǎ ŀǾŀƛƭŀπ
ōƭŜ ǘƻ ōǳǎƛƴŜǎǎ ƻǿƴŜǊǎ ƛƴ bŜǾŀŘŀΦ  ! ƴŀǝƻƴŀƭƭȅ-ǊŜŎƻƎƴƛȊŜŘΣ 
ƴƻƴǇǊƻŬǘ ƻǊƎŀƴƛȊŀǝƻƴ ǎŜǊǾƛƴƎ ǎŜƭŜŎǘ ǎǘŀǘŜǎ ƛƴ ǘƘŜ ǿŜǎǘŜǊƴ 
¦Φ{ΦΣ !ŎŎƛƻƴ ƻũŜǊǎ ōǳǎƛƴŜǎǎ ŎǊŜŘƛǘ ŦǊƻƳ ϷмΣллл ǘƻ ϷтрлΣллл 
ǘƻ ƘŜƭǇ ŦǳŜƭ ǘƘŜ ƎǊƻǿǘƘ ƻŦ ŜǎǘŀōƭƛǎƘŜŘ ōǳǎƛƴŜǎǎŜǎΣ ŀǎ ǿŜƭƭ ŀǎ 
ǘƘŜ ǎǘŀǊǘ-ǳǇ ƻŦ ƴŜǿ ǾŜƴǘǳǊŜǎΦ hũŜǊƛƴƎ ŀƴ Ŝŀǎȅ-ǘƻ-ƴŀǾƛƎŀǘŜ 
ƭƻŀƴ ǇǊƻŎŜǎǎ ŀƴŘ ǇŜǊǎƻƴŀƭƛȊŜŘ ŀǎǎƛǎǘŀƴŎŜΣ !ŎŎƛƻƴΩǎ ŬƴŀƴŎƛŀƭ 
ǇǊƻŘǳŎǘǎ ŀǊŜ ŘŜǎƛƎƴŜŘ ǘƻ ƻũŜǊ ŎǊƛǝŎŀƭ ƛƴŦǳǎƛƻƴǎ ƻŦ ŎŀǇƛǘŀƭ ǘƻ 
ŀ ǎǇŜŎǘǊǳƳ ƻŦ ŜƴǘǊŜǇǊŜƴŜǳǊǎ ŀƴŘ ŜƴǘŜǊǇǊƛǎŜǎ ς ŦǊƻƳ ōǳǎƛπ
ƴŜǎǎ ƻǿƴŜǊǎ ƭƻƻƪƛƴƎ ǘƻ ǇǳǊŎƘŀǎŜ ǘƘŜƛǊ ǎǘƻǊŜŦǊƻƴǘ ƭƻŎŀǝƻƴ ǘƻ 
ƘƻƳŜ-ōŀǎŜŘ ŜƴǘǊŜǇǊŜƴŜǳǊǎ ǎŜŜƪƛƴƎ ǘƻ ŬƴŀƴŎŜ ŀ ǎƘƻǊǘ-ǘŜǊƳ 
ŎƻƴǘǊŀŎǘΦ    
 

{ƛƴŎŜ ƛǘǎ ŦƻǳƴŘƛƴƎ ƛƴ мффпΣ !ŎŎƛƻƴ Ƙŀǎ ŬƴŀƴŎŜŘ ǘƘŜ ǎǘŀǊǘ-ǳǇ 
ŀƴŘκƻǊ ƎǊƻǿǘƘ ƻŦ ƳƻǊŜ ǘƘŀƴ рΣмнл ōǳǎƛƴŜǎǎŜǎ ǿƛǘƘ ƭƻŀƴǎ ǘƻπ
ǘŀƭƛƴƎ ƳƻǊŜ ǘƘŀƴ Ϸсн ƳƛƭƭƛƻƴΦ ¢ƘŜǎŜ ōǳǎƛƴŜǎǎŜǎ ǊŜǇƻǊǘ ŎǊŜπ
ŀǝƴƎ ƻǊ ǎǳǎǘŀƛƴƛƴƎ ŀƴ ŜǎǝƳŀǘŜŘ фΣппл ƧƻōǎΦ  ¢ƻ ŘŀǘŜΣ !ŎŎƛƻƴ 
Ƙŀǎ ǎŜǊǾŜŘ ŜƴǘǊŜǇǊŜƴŜǳǊǎ ƛƴ осн ŎƻƳƳǳƴƛǝŜǎ ŀŎǊƻǎǎ bŜǿ 
aŜȄƛŎƻΣ !ǊƛȊƻƴŀΣ /ƻƭƻǊŀŘƻΣ ŀƴŘ bŜǾŀŘŀΦ  !ŎŎƛƻƴ ƛǎ ŎŜǊǝŬŜŘ 
ōȅ ǘƘŜ ¦Φ{Φ 5ŜǇŀǊǘƳŜƴǘ ƻŦ ¢ǊŜŀǎǳǊȅ ŀǎ ŀ /ƻƳƳǳƴƛǘȅ 5ŜǾŜƭπ
ƻǇƳŜƴǘ CƛƴŀƴŎƛŀƭ Lƴǎǝǘǳǝƻƴ ό/5CLύΣ ŀƴŘ ƛǎ ŀƳƻƴƎ ƻƴƭȅ мн҈ 
ƻŦ ƴƻƴǇǊƻŬǘǎ ǘƻ ƘƻƭŘ ǘƘǊŜŜ ŎƻƴǎŜŎǳǝǾŜ ŦƻǳǊ-ǎǘŀǊ ǊŀǝƴƎǎ ŦǊƻƳ 
/ƘŀǊƛǘȅ bŀǾƛƎŀǘƻǊΦ 
 

5ǳǊƛƴƎ ǘƘŜ ŬǊǎǘ ƴƛƴŜ ƳƻƴǘƘǎ ƛƴ bŜǾŀŘŀΣ ƳƻǊŜ ǘƘŀƴ рл ƭƻŎŀƭ 
ōǳǎƛƴŜǎǎŜǎ ƘŀǾŜ ŦǳƭŬƭƭŜŘ ǘƘŜƛǊ ŎǊŜŘƛǘ ƴŜŜŘǎ ǿƛǘƘ ǘƘŜ ƻǊƎŀƴƛȊŀπ
ǝƻƴΣ ƛƴŎƭǳŘƛƴƎ ŀ ǇǊƛƴǝƴƎκǎƘƛǇǇƛƴƎ ŎŜƴǘŜǊΣ ŀ ŦƻƻŘ ǘǊǳŎƪΣ ŀƴŘ ŀ 
ǇŜǘ ǎǘƻǊŜΦ   ¢ƻ ƭŜŀǊƴ ƳƻǊŜ ŀōƻǳǘ ǘƘŜ ŎǊŜŘƛǘ ǊŜǎƻǳǊŎŜǎ !ŎŎƛƻƴ 
ƻũŜǊǎ ƭƻŎŀƭ ŜƴǘǊŜǇǊŜƴŜǳǊǎ ŀƴŘ ōǳǎƛƴŜǎǎ ƻǿƴŜǊǎΣ ǇƭŜŀǎŜ Ǿƛǎƛǘ 
ǿǿǿΦŀŎŎƛƻƴƴǾΦƻǊƎ ƻǊ ŎƻƴǘŀŎǘ aŀǊƪŜǘ aŀƴŀƎŜǊ 9Ǌƛƴ aŎ5ŜǊπ
Ƴƻǧ ŀǘ όтлнύ нрл-оотн ƻǊ ŜƳŎŘŜǊƳƻǧϪŀŎŎƛƻƴƴǾΦƻǊƎΦ   
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AWARENESS 

 New business entity filings in 2014 increased  4.45 % from 2013, according to the Nevada Secretary 

of Stateõs Office. Business filings for both domestic and foreign entities rose from 56,160 in 2013 to 

58,660 in 2014. Additionally, Nevada saw a 5.04% increase in annual list filing, rising from 296,356 in 

2013 to 311,284 in 2014. As of December 31, 2014, a total of 357,519 registered businesses in Nevada 

were in good standing.  

 

 According to the Department of Employment, Training and Rehabilitation, firms with 50 or fewer employees added 

15,166 jobs during fiscal year 2014  The largest gain in job growth by establishment size over the last one year period 

was 5.8% at businesses with between 50-99 workers, which added a total of 7,331 jobs. Additionally, businesses with 20-49 

workers added 5,678 workers. Businesses with 10-19 employees saw the smallest job growth on a percentage basis, alt-

hough they still added 2,157 jobs.  

 

 During FY 2014, there were 426 SBA loans made in Nevada, including 350 7(a) loans and 76 504 loans, totaling 

$224,746,457 million , an increase of more than $31 million over the prior fiscal year .  

Construction Industry Alert: Fraudulent OSHA 

Cards Reported  

! ƴǳƳōŜǊ ƻŦ ŦƻǊƎŜŘ h{I! ŎŀǊŘǎ ŀǊŜ ǘǳǊƴƛƴƎ ǳǇ ƻƴ Ƨƻō 

ǎƛǘŜǎ ǿƛǘƘ ŀŎǘǳŀƭ ǘǊŀƛƴŜǊ ƴŀƳŜǎ ōŜƛƴƎ ŦǊŀǳŘǳƭŜƴǘƭȅ ǳǎŜŘ 

ōȅ ǘƘŜ ŎǊƛƳƛƴŀƭǎ ǎŜƭƭƛƴƎ ǘƘŜƳΦ  CƻǊƎŜǊȅ ƻŦ ǘƘŜǎŜ ŎŀǊŘǎΣ 

ŎƻƴǎƛŘŜǊŜŘ ŀ ƎƻǾŜǊƴƳŜƴǘ ŘƻŎǳƳŜƴǘΣ ƛǎ ŀ ŦŜŘŜǊŀƭ ŎǊƛƳŜ 

ŀƴŘ Ŏŀƴ ƭŜŀŘ ǘƻ ŬƴŜǎΣ ǇǊƛǎƻƴΣ ƻǊ ōƻǘƘΦ Lƴ ŀŘŘƛǝƻƴΣ ǘƘŜ 

ǇǳǊŎƘŀǎŜ ƻŦ ŀƴ h{I! ŎŀǊŘ ǿƛǘƘƻǳǘ ŎƻƳǇƭŜǝƴƎ ǘƘŜ 

ǘǊŀƛƴƛƴƎ ƛǎ ŀ ŦŜƭƻƴȅΦ  ¢ƘŜ C.L ƛǎ ǿƻǊƪƛƴƎ ƘŀǊŘ ǘƻ ǎƘǳǘ 

Řƻǿƴ ǘƘƛǎ ƛƭƭŜƎŀƭ ŀŎǝǾƛǘȅΦ  

¢ƘŜ {ǘŀǘŜ ƻŦ bŜǾŀŘŀ ǊŜǉǳƛǊŜǎ ŎƻƴǎǘǊǳŎǝƻƴ ǿƻǊƪŜǊǎ ǘƻ 

ƘŀǾŜ ŀƴ h{I! мл- ƻǊ ŀƴ h{I! ол-ƘƻǳǊ ŎŀǊŘΦ 5ǳǊƛƴƎ ǘƘŜ 

{ǘŀǘŜΩǎ ŎƻƴǎǘǊǳŎǝƻƴ ōƻƻƳΣ Ƴŀƴȅ ǿƻǊƪŜǊǎ ǿŜǊŜ ƛƴƧǳǊŜŘ 

ƻǊ ŘƛŜŘ ǳƴƴŜŎŜǎǎŀǊƛƭȅ ŘǳŜ ǘƻ ǎŀŦŜǘȅ ƛǎǎǳŜǎ ǎƻƳŜǝƳŜǎ 

ōŜƛƴƎ ƛƎƴƻǊŜŘ ǿƘƛŎƘ ǇǊƻƳǇǘŜŘ ǘƘŜ bŜǾŀŘŀ [ŜƎƛǎƭŀǘǳǊŜ 

ǘƻ ŜƴŀŎǘ bw{ смуΦфрл-ффлΦ ¢ƘŜ ƭŀǿ ƛǎ ŀƴ ƘƻƴŜǎǘ 

ŀǧŜƳǇǘ ǘƻ ǇǊƻǘŜŎǘ ǘƘŜ ƘŜŀƭǘƘ ŀƴŘ ǎŀŦŜǘȅ ƻŦ bŜǾŀŘŀ 

ŎƻƴǎǘǊǳŎǝƻƴ ǿƻǊƪŜǊǎΦ  

LŦ ȅƻǳ ǘƘƛƴƪ ǎƻƳŜƻƴŜ ƛǎ ǇǊŜǎŜƴǝƴƎ ŀ ŎŀǊŘ ǘƘŀǘ ƳƛƎƘǘ ōŜ 

ŦŀƭǎƛŬŜŘΣ ŎƻƴǘŀŎǘ ǘƘŜ h{I! CǊŀǳŘ IƻǘƭƛƴŜ ŀǘ упт-тнр-

тумлΣ ƻǊ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ [ŀōƻǊΣ hŶŎŜ ƻŦ ǘƘŜ LƴǎǇŜŎπ

ǘƻǊ DŜƴŜǊŀƭ ŀǘ улл-опт-опрсΦ  

Nevadaõs business by the numbers 

http://www.accionnv.org
mailto:emcdermott@accionnv.org


6 Ways to Save Some Cash  

 
Cutting costs and saving money in your business is not just prudent; it makes good business sense.  No need to overhaul your 

entire business to find savings.  Just consider a few small, simple changes to the way you do things and the results may surprise 

you.  Here are a few ideas to get you started on your way to savings: 
 

Advertising and Marketing: Instead of mailers, use social media to advertise and interact with customers.  Not only can you 

save money on postage and materials, but also reach customers wherever they are.  Use platforms like Facebook to highlight 

products and specials and interact with and engage your customers. Do not be as concerned with the number of fans as much 

as the quality of interaction with them.  
 

Negotiate with Suppliers: Ask suppliers for quantity and/or early payment discounts. Even if they do not have a current poli-

cy, you may be able to negotiate a deal just for you.   
 

Home -based business: You may be able to deduct a portion of your rent, mortgage interest, repairs, insurance and other   

expenses, if you qualify.  Check with your tax advisor for more information. 
 

Go Digital: Save wear on your vehicle, gas, parking fees, and time by utilizing free web conferencing services to hold meetings.  

Use electronic invoicing to save on paper and postage.  Request payment directly to your bank account.  
 

Be Green: Utility companies have programs to help businesses save money.  Take advantage of utility assessments conducted 

by local entities for no or low -cost to see ways to reduce expenses.  Equipment like TVõs, printers and even coffee makers con-

tinue to draw power when in stand -by mode. Something as simple as unplugging or turning off power to electronics when not 

in use can add up to meaningful savings.   
 

Fire Your Customers: This sounds a bit unorthodox but sometimes it may be worth it in the end.  Have you ever had a        

customer that you just could not please?  Consider how much time and effort you put into trying to make them happy.  Maybe 

they are just not the right customer for your business.  You will be doing both of you a favor by allowing them to find anoth er 

business that might be a better fit for their needs.  
7 

Department of Taxation Offers Training and Education for Business Taxpayers  

 
The Department of Taxation offers a monthly class called òAsk the Advisors Basic Training Workshopó. Topics covered during the 

class include: Sales and Use Tax, Modified Business Tax, Modified Business Tax Financial Institutions, Live Entertainment Tax, 

Sales Tax Permit Fees, Collection of Tax, Exemptions, Resale Certificates, Petition/Appeal Rights, Taxpayersõ Bill of Rights, How to 

Complete Tax Returns and How to Amend/Correct Returns.  Classes include information taxpayers need to know of how their 

account is handled within the Department of  Taxation, the taxpayerõs responsibilities, and will offer an opportunity to get an-

swers to tax questions. Also included in the class agenda will be The Audit Process, which gives information about what to ex-

pect in case of an audit.  
 

In addition to the Taxation presentations, our classesinclude presentations from the Internal Revenue Service (IRS) on forms and 

reporting requirements; also, SCORE, a non-profit organization sponsored by the Small Business Administration, will provide 

information on the free services and counseling they offer to businesses.  
 

As an additional educational service to taxpayers, we have posted on our website information on various tax issues. The infor-

mation is available as a Power Point presentation or a PDF file and either can be viewed or downloaded. The information is 

available at http://tax.nv.gov.  Click on the òFAQó tab and scroll down until you see òHelpful Tax PowerPointõsó, click on òTax 

PowerPointõsó  and you will view PowerPointõs pertaining to Basic Training, Online Filing-Registration, Repairs & Delivery Charg-

es, Medical, Construction, Modified Business Tax, Automotive, Other Tobacco Products, the Audit Process, Restaurants, Bars & 

Comps and Short-term Leases.   
 

All classes are free of charge and held at the Henderson office of the Department of Taxation, located at 2550 Paseo Verde 

Parkway, Suite 180.  Classes are held monthly and for the calendar year 2015, available through September 2015.  Classes last 

approximately 3 hours and seating is limited, so reservations are recommended.  Please call (702) 486-2354 to reserve your seat. 

BRIEFLY  
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March 4, 11, 18, 25 

9:30am to 10:30am 

  

1 Million Cups 

Work in Progress 

317 S. 6
th

 St., Las Vegas 

March 4 

11:45am to 12: 45pm 

Social Media 102 

Pahrump Valley Chamber of Commerce 

1301 S. Hwy 160, Pahrump 

March 4 

6pm to 9pm  

LVBNM Gone Green Expo 2015 

Suncoast Hotel & Casino 

9090 Alta Dr., Grand Ballroom, Las Vegas 

March 4 

6pm to 7pm  

Water Street Rall-E 

The Gold Mine Tavern 

23 S. Water St., Henderson 

March 5 

8am to 5pm 

Green Chips Convene for Green 2015 

The Rio All Suites Hotel 

3700 W. Flamingo Rd., Las Vegas 

March 6 

8am to 10am 

Success with Social Media Marketing 

Microsoft Store-Fashion Show Mall 

3200 Las Vegas Blvd. Suite 1045, Las Vegas 

March 9 

9am to 4pm 

American Supplier Initiative Matchmaker 

Mandalay Bay 

3950 S. Las Vegas Blvd, Las Vegas 

March 10 

8:30am to 12pm 

Introduction to GSA Schedules 

Embassy Suites 

4315 Swenson St., Las Vegas 

March 17 

9:30am to 11:30am 

Creating a Culture of Success 

Chicanos Por La Causa 

3685 Pecos-McLeod, Las Vegas, 

March 18 

8:30am to 5pm 

Nevada Facility Operator Certification for Utility Systems 

Desert Research Institute 

755 E Flamingo Rd., Las Vegas 

March 19 

1pm to 3pm  

Whereõs The Contract Washoe County School District 

Governorõs University of Nevada Cooperative Extension 

8050 Paradise Rd. Classroom A & D, Las Vegas 

March 24 

8:30am to 5pm 

Lean Manufacturing Workshop 

Desert Research Institute 

755 E Flamingo, Las Vegas 

March 31 

2:30pm to 4:30pm 

2015 Jump Start 

Humana Guidance Center 

8975 W. Charleston Blvd, Las Vegas 

April 1, 8, 15, 22, 29 

9:30am to 10:30am 

1 Million Cups 

Work in Progress 

317 S. 6
th

 St., Las Vegas 

April 15 

9am to 12pm 

Institute for Supply Management Supplier Opportunity  

Brady Industries 

7055 Lindell Rd., Las Vegas 

April 16 

1pm to 3pm  

Whereõs the Contract? Doing Business with the Las Vegas Valley 

Water District 

Governorõs University of Nevada Cooperative Extension 

8050 Paradise Rd. Classroom A & D, Las Vegas 
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March 11 

2 pm to 3 pm  

Nevada State and Local Government Vendor Registration Databases 

 

April 8 

2 pm to 3 pm  

Wide Area Workflow (WAWF) for DoD Invoices & Reports 

 

April 23 

2 pm to 3 pm  

Opportunities & Resources for Veteran-Owned Business 

 

May 13 

2 pm to 3 pm  

Government Contracting Terminology 

 

April 18 

9am to 2:15pm 

Womenõs Money Conference 

Texas Station 

2101 Texas Star Lane, Las Vegas 

April 30 

9am to 4pm 

City of Las Vegas Supplier Outreach Event 

Fifth Street School 

400 S. Las Vegas Blvd, Las Vegas 

May 6, 13, 20, 27 

9:30am to 10:30am 

1 Million Cups 

Work in Progress 

317 S. 6
th

 St., Las Vegas 

For event details, registration instructions and cost, please  

visit http://business.nv.gov/Business/Event_Calendar /Calendar_of_Events/  

LAS VEGAS, continued 

RENO/ NORTHERN NEVADA 

WEBINAR 

March 4, 11, 18, 25 

9:00am to 10:00am 

1 Million Cups 

Swill Coffee and Wine 

3366 Lakeside Court, Reno 

March 19 

1pm to 3pm  

Whereõs the Contract? Washoe County School District 

GOED-  808 W. Nye Lane, Carson City 

TMCC- 7000 Dandini Blvd. Room Sierra 108, Reno 

March 28-29 Nevada Womenõs Expo 

Reno Sparks Convention Center- 4590 S. Virginia St., Reno 

April 1, 8, 15, 22, 29 

9am to 10am 

1 Million Cups 

Swill Coffee and Wine 

3366 Lakeside Court, Reno 

April 16 

1pm to 3pm  

Whereõs the Contract? Doing Business w/ LV Valley Water District 

GOED- 808 W. Nye Lane, Carson City  

TMCC- 7000 Dandini Blvd. Room Sierra 108, Reno 

May 6, 13, 20, 27 

9am to 10am 

1 Million Cups 

Swill Coffee and Wine 

3366 Lakeside Court, Reno 

Various Dates, Locations, Times Start Up Basics 

Redfield Campusð 18600 Wedge Pkwy, Bldg A., Rm 214ð Reno 

    ſ 6:30ð 8:30 pm: March 17, April 7 & 21, May 5 & 19, June 2 & 16 

    ſ 9:30ð 11:30 am:  March 28, April 25, May 23, June 27 

NNDAð 704 W. Nye Lane,- Carson City  

    ſ 6:30ð 8:30 pm: April 16, May 14, June 11 

http://business.nv.gov/Business/Event_Calendar/Calendar_of_Events/


!//9{{ ¢h /!tL¢![ 
!ŎŎƛƻƴ 
мфрм {ǘŜƭƭŀ [ŀƪŜ {ǘΦ  
[ŀǎ ±ŜƎŀǎΣ b±Φ уфмлс 
tƘƻƴŜΥ όтлнύ нрл-оотн 
²ŜōΥ ǿǿǿΦŀŎŎƛƻƴƴǾΦƻǊƎ     
 
.ŀƴƪ ƻŦ bŜǾŀŘŀ  
aǳƭǝǇƭŜ [ƻŎŀǝƻƴǎ  
²ŜōΥ ǿǿǿΦōŀƴƪƻŦŀƴŜǾŀŘŀΦŎƻƳ  
 
tǊŜǎǘŀƳƻǎκ/t[/ 
осур tŜŎƻǎ-aŎ[ŜƻŘ 
[ŀǎ ±ŜƎŀǎΣ b±Φ уфмнм 
tƘƻƴŜΥ όтлнύ нлт-мсмп 
²ŜōΥ ǇǊŜǎǘŀƳƻǎƭƻŀƴǎΦƻǊƎ 
 

bŜǾŀŘŀ {ǘŀǘŜ .ŀƴƪ 
aǳƭǝǇƭŜ [ƻŎŀǝƻƴǎ 
²ŜōΥ ǿǿǿΦƴǎōŀƴƪΦŎƻƳ  
 

bŜǾŀŘŀ {ǘŀǘŜ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǝƻƴ 
мррм 5ŜǎŜǊǘ /ǊƻǎǎƛƴƎ /ǘΦ  
[ŀǎ ±ŜƎŀǎΣ b±Φ уфмпп 
tƘƻƴŜΥ όтлнύ утт-фммм 
²ŜōΥ ǿǿǿΦƴǎŘŎΦŎƻƳ 
 

bŜǾŀŘŀ {ǘŀǘŜ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǝƻƴ  
сртн {ƻǳǘƘ aŎ/ŀǊǊŀƴ .ƭǾŘΦ  
wŜƴƻΣ b±Φ уфрлф 
tƘƻƴŜΥ όттрύ ттл-мнпл 
²ŜōΥ ǿǿǿΦƴǎŘŎΦŎƻƳ  
 

bŜǾŀŘŀ aƛŎǊƻŜƴǘŜǊǇǊƛǎŜ LƴƛǝŀǝǾŜ όbaLύ 
ррл 9Φ /ƘŀǊƭŜǎǘƻƴ .ƭǾŘΦ {ǳƛǘŜ 9 
[ŀǎ ±ŜƎŀǎΣ b±Φ уфмлп 
tƘƻƴŜΥ όтлнύ топ-оррр 
²ŜōΥ ǿǿǿΦпƳƛŎǊƻōƛȊΦŎƻƳ 
 

wǳǊŀƭ bŜǾŀŘŀ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǝƻƴ  
монл 9Φ !ǳƭǘƳŀƴ {ǘΦ  
9ƭȅΣ b±Φ уфолм 
tƘƻƴŜΥ όттрύ нуф-урмф 
²ŜōΥ ǿǿǿΦǊƴŘŎƴǾΦƻǊƎ  
 

{.! 
aǳƭǝǇƭŜ [ƻŎŀǝƻƴǎ 
²ŜōΥ ǿǿǿΦǎōŀΦƎƻǾ  
 

¢ƘŜ LƴǘŜǊŦŀŎŜ CƛƴŀƴŎƛŀƭ DǊƻǳǇ 
/ƘǳŎƪ ŀƴŘ YŀǊƛƴ {ŎƘǳƭǘȊ 
tƘƻƴŜΥ όтлнύ сос-успп 
²ŜōΥ ǿǿǿΦƛƴǘŜǊŦŀŎŜŬƴŀƴŎƛŀƭΦŎƻƳκ
{ŎƘǳƭǘȊ 
 
¦{5! wǳǊŀƭ 5ŜǾŜƭƻǇƳŜƴǘ 
тлул [ŀ /ƛŜƴŜƎŀ {ǘΦ {ǘŜΦ млл 
[ŀǎ ±ŜƎŀǎΣ b±Φ уфммф 
tƘƻƴŜΥ όтлнύ плт-мплл ŜȄǘΦ мло 
²ŜōΥ ǿǿǿΦǊǳǊŘŜǾΦǳǎŘŀΦƎƻǾκ
b±IƻƳŜΦƘǘƳƭ  
 
¢ƘŜ ±ŀƭƭŜȅ /ŜƴǘŜǊ hǇǇƻǊǘǳƴƛǘȅ ½ƻƴŜ 
ό±/h½ύ 
олл bƻǊǘƘ моǘƘ {ǘΦ 
[ŀǎ ±ŜƎŀǎΣ b±Φ уфмлм 
όтлнύ оуп-унсф 
²ŜōΥ ǿǿǿΦǾŎƻȊΦƻǊƎ 
 
²Ŝƭƭǎ CŀǊƎƻ  
aǳƭǝǇƭŜ [ƻŎŀǝƻƴǎ 
²ŜōΥ ǿǿǿΦǿŜƭƭǎŦŀǊƎƻΦŎƻƳ  
 

9·thw¢LbD 
DƻǾŜǊƴƻǊΩǎ hŶŎŜ ƻŦ 9ŎƻƴƻƳƛŎ  
5ŜǾŜƭƻǇƳŜƴǘ 
{ŜŜ DƻǾŜǊƴƳŜƴǘ /ƻƴǘǊŀŎǘǎ ōŜƭƻǿ 
 
bŜǾŀŘŀ LƴŘǳǎǘǊȅ 9ȄŎŜƭƭŜƴŎŜ 
aǳƭǝǇƭŜ [ƻŎŀǝƻƴǎ 
²ŜōΥ ǿǿǿΦƴŜǾŀŘŀƛŜΦŎƻƳ 
 
¦Φ{Φ 5ŜǇŀǊǘƳŜƴǘ ƻŦ /ƻƳƳŜǊŎŜ- 
¦Φ{Φ 9ȄǇƻǊǘ !ǎǎƛǎǘŀƴŎŜ 
плл {Φ CƻǳǊǘƘ {ǘΦ {ǘŜΦ нрл 
[ŀǎ ±ŜƎŀǎΣ b±Φ уфмлм 
tƘƻƴŜΥ όтлнύ оуу-спсф 
²ŜōΥ ǿǿǿΦŜȄǇƻǊǘΦƎƻǾ  
 

Dh±9wba9b¢ /hb¢w!/¢{ 
/ƭŀǊƪ /ƻǳƴǘȅ 5ŜǇŀǊǘƳŜƴǘ ƻŦ CƛƴŀƴŎŜ 
tǳǊŎƘŀǎƛƴƎ ϧ /ƻƴǘǊŀŎǘǎ 
рлл {Φ DǊŀƴŘ /ŜƴǘǊŀƭ tƪǿȅΦ  
[ŀǎ ±ŜƎŀǎΣ b±Φ уфмрр 
tƘƻƴŜΥ όтлнύ прр-лллл 
²ŜōΥ ǿǿǿΦŎƭŀǊƪŎƻǳƴǘȅƴǾΦƎƻǾκŘŜǇǘǎκ
ŬƴŀƴŎŜκǇǳǊŎƘŀǎƛƴƎκǇŀƎŜǎκŘŜŦŀǳƭǘΦŀǎǇȄ  

DƻǾŜǊƴƻǊΩǎ hŶŎŜ ƻŦ 9ŎƻƴƻƳƛŎ  
5ŜǾŜƭƻǇƳŜƴǘ  
ррр 9Φ ²ŀǎƘƛƴƎǘƻƴ !ǾŜΦ {ǳƛǘŜ рплл 
[ŀǎ ±ŜƎŀǎΣ b±Φ уфмлм 
tƘƻƴŜΥ όтлнύ пус-нтлл 
²ŜōΥ ǿǿǿΦŘƛǾŜǊǎƛŦȅƴŜǾŀŘŀΦŎƻƳ  
 
DƻǾŜǊƴƻǊΩǎ hŶŎŜ ƻŦ 9ŎƻƴƻƳƛŎ  
5ŜǾŜƭƻǇƳŜƴǘ  
улу ²Ŝǎǘ bȅŜ [ŀƴŜ 
/ŀǊǎƻƴ /ƛǘȅΣ b±Φ уфтло 
tƘƻƴŜΥ όттрύ сут-ффлл 
²ŜōΥ ǿǿǿΦŘƛǾŜǊǎƛŦȅƴŜǾŀŘŀΦŎƻƳ 
 
bŜǾŀŘŀ 5ŜǇŀǊǘƳŜƴǘ ƻŦ ¢ǊŀƴǎǇƻǊǘŀǝƻƴ  
слл {Φ DǊŀƴŘ /ŜƴǘǊŀƭ tƪǿȅΦ wƻƻƳ мпл 
[ŀǎ ±ŜƎŀǎΣ b±Φ уфмлс 
tƘƻƴŜΥ όтлнύ тол-оолм 
²ŜōΥ ǿǿǿΦƴŘƻǘŘōŜΦŎƻƳ  
 

Lb{¦w!b/9 
{ǘŀǘŜ ƻŦ bŜǾŀŘŀΣ 5ƛǾƛǎƛƻƴ ƻŦ LƴǎǳǊŀƴŎŜ  
нрлм 9Φ {ŀƘŀǊŀ !ǾŜΦ {ǳƛǘŜ олн 
[ŀǎ ±ŜƎŀǎΣ b±Φ уфмлп 
tƘƻƴŜΥ όтлнύ пус-пллф 
²ŜōΥ ǿǿǿΦŘƻƛΦǎǘŀǘŜΦƴǾΦǳǎ  
 
{ǘŀǘŜ ƻŦ bŜǾŀŘŀΣ 5ƛǾƛǎƛƻƴ ƻŦ LƴǎǳǊŀƴŎŜ  
муму 9Φ /ƻƭƭŜƎŜ tŀǊƪǿŀȅ {ǳƛǘŜ мло 
/ŀǊǎƻƴ /ƛǘȅΣ b±Φ уфтлс 
tƘƻƴŜΥ όттрύ сут-лтлл 
²ŜōΥ ǿǿǿΦŘƻƛΦǎǘŀǘŜΦƴǾΦǳǎ  
 
{ǘŀǘŜ ƻŦ bŜǾŀŘŀΣ 5ƛǾƛǎƛƻƴ ƻŦ LƴŘǳǎǘǊƛŀƭ  
wŜƭŀǝƻƴǎΣ ²ƻǊƪŜǊǎΩ /ƻƳǇ {ŜŎǝƻƴ 
молм bΦ DǊŜŜƴ ±ŀƭƭŜȅ tƪǿȅΣ {ǳƛǘŜ нлл 
IŜƴŘŜǊǎƻƴΣ b± уфлпт 
tƘƻƴŜΥ όтлнύ пус-фллл 
²ŜōΥ ŘƛǊǿŜōΦǎǘŀǘŜΦƴǾΦǳǎκǿŎǎκǿŎǎΦƘǘƳ 
 

[!.hw [!²{ 
{ǘŀǘŜ ƻŦ bŜǾŀŘŀΣ hŶŎŜ ƻŦ ǘƘŜ [ŀōƻǊ 
/ƻƳƳƛǎǎƛƻƴŜǊ  
ррр 9 ²ŀǎƘƛƴƎǘƻƴ !ǾŜΦ {ǳƛǘŜ пмлл 
[ŀǎ ±ŜƎŀǎΣ b±Φ уфмлм 
tƘƻƴŜΥ όтлнύ пус-нсрл 
²ŜōΥ ǿǿǿΦƭŀōƻǊŎƻƳƳƛǎǎƛƻƴŜǊΦŎƻƳ  
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